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Joint stetfemant

The role of counciilor across all tiers of local government s a vital part of our

system of demacracy. It Is important that as counclliors we can be hakd sccountable and al
adopt the bohesiors and responaibiilties associated with the role. Our conduct as an
Individual councifor affecis the repulation of all counciiors. We want the role of councilior to
be one that peopis aspire to. We also want indivicials from a range of backgrounds and
clrcumsienose to be putting themsolves forward to become counciors.

Mmm“mpmmmlmﬁmmmdawhpbdwmwmm daliver
kyeal chunge. The pubfic have high expaciations of us and entrust us to reprosent our kcal
mhﬂmdmbmﬁw.opnu.mmmy.mm both an individual and
collectiva responsbilty to meet these expeciations by maintaining high standards and
demonstrating geod conduct, and by chalienging behaviour which falls below axpectations.

Thhcodahashaandesbmdlnprdedmrdumﬂcrda.mmgwd conduct and
safeguard the public’s trust in local government.
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intraduction

The Local Govemment Association (LGA) has developed this Modal Councilior Code of
Conduct, in aseociation with key partners and after exiensive consultation with the sector,
as pari of Its work on supporting all tiers of local government to continue fo aspire to high
standards of ieaderchip and performance. it is a template for counclls to adopt in whole
andfor with local amendments,

All councils sre reguired I have a local Councllior Code of Conduct.

The LGA will undertake an annual review of this Coda o ensure k continues to be fit- for-
pixpose, incorporating exdvances in tachnology, social media and changes In legislation. The
LGA cen also offer support, training and mediation to counclls and countitiors on the
application of the Code and the Natlonal Association of Local Councls (NALC) and the

county assoclations of local counclis can offer advice and  support i town and parish
counclls.

Definitions

For the purposes of this Code of Conduct, & "councliior” means a member or co-opted
member of a local authority or a directly elected mayor. A “co-oplad member® is defined In
the Locatiam Act 2011 Section 27(4) as "a parson who is not a member of the authority but

who
a} ls a membet of any commiites or sub-commitiea of the authority, or;
b

is a member of, and represents the authority on, any joint committee or joint sub-
commiites of the authority;

and who Is entitied fo vote on eny question that falls to be decided at any meeting of that
committes or sub-commiltes”.

For the purposes of this Code of Conduct, “local authority” includes county councils, district
councils, London borough councils, parish councils, town councils, fire and rescus
authorities, pofice authorities, joint authorities, aconomic prosperlty boards, combined
authoriies and Netional Park authorities.

Purpose of the Code of Conduct

The purpose of this Code of Conduct Is to assist you, as a coundilior, In modeling the
bahaviour that is expected of you, to provide a personai check and balance, and 1o set out
the type of conduct that couid lead to action being taken againet you. It Is also to protect
you, the public, fellow councillors, local authority officers and the reputetion of local
government. It sets out general principles of conduct expected of all counciliors and your
spacific obligations in relation to standards of conduct. The LGA encourages the use of
support, training and macdiation prior to action belng taken using the Code. Ths
fundamental aim of the Code is to create and maintain public confidente in the role of
councilor and local government.
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General principles of councillor conduct
Evuyonahp&ﬂbdﬂeea!aﬂhm:anwhoumﬂnpubleormm seivices,
including ministers, civil servants, counciliors and local suthorlty officers: shoukd uphold
the Seven Principles of Public Life, also known as the Nolan Principies.

Bubiding on these principies, the following general principles have been developed
spegifically for the role of councilior,

Inmﬂmwlmmapwllcm_pbudhmu.onuim:

| act with Integrity and honeety

) act lnwfully

! trest all persons fairly and with respect; and

1 lead by example and act in & way that securee public confidence in the role of

In undartaking my role:

. lknpuﬂaﬂymmhamympomﬂ:lﬁuhﬂnhuuhdﬂuhﬂmmmﬂly

d Idonothupmperlysukhemferanaduﬁago.nrdsadva“mmy
person

* | avoid confilcts of interest

. lmdummuhbmmiﬁbam;m

. !mMnﬂbmmmmﬂMhm&m%wm
authority’s requirements and in the public interest.

Application of ths Code of Conduct

This Code of Conduct applias 10 you 88 800n 88 you sign your declaration of accaptancs of
ﬂ\eoﬂbdmmmam‘dmﬂumﬂmaampbd member and continwes 1o
apply 1o you until you ceese to bs a councifior,

mmummbmmmmaﬁmhmum»am
which may inckide when:

= you misusa your position as a counclllor

*  Your aclions would give the impression o a reasonable member of the public with
mwmﬁﬂﬂwm&utwuamam“amﬂm

TheCodeappllasioaliformsofmuﬂeatlonandHemcﬂon, including:

*  atface-to-face meetings

* atonline or telaphone mestings
*  in written communication

*  in verbal communication

= in non-verbal communication

» hehwmhammnndhmmm.m.m-nd
comments.

Ywmabowhuphddhbhmndnmdmudmdmmpm all imes
when acting e a councillor.

Ywmmmmmmumwlmbrmmmmnfh Code of
cnndud,andyoummumgodbseekadvleeﬁomyourmm Officer on any
mmmmmmmwmﬂmmmmm councillors are
emounyadbmkadvlcefmmﬂmirclemmmymmmmtahuonm
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Officer.

Standards of councllior conduct

This saction sets out your obligationa, which are the minimum standards of conduct required of
you a8 & councillor. Should your conduuct fall short of these standards, a complaint mey be
made against you, which may regult in action being taken.

Guidance Is includad 10 help explain the reasons for the obligations end how they should be
followed.

General Conduct
1. Respect
As s counclllor;
1.1 | treat other counclliors and members of the public with respect.

1.2 | treat local authority smployses, smpioyess and representatives of pariner
organisations and those volunteering for the iocal authority with respect and
respect the role they play.

Respect means polkeness and courtesy in behaviour, spesch, and in the written word.
Debate and having differant views are all part of & haathy democracy. As a councilior, you
can expross, challenge, criticise and disagree with views, ideas, opinions and policies In a
robisst but civil manner. You should not, however, subject individuals, groups of peopls or
organisations to persona) attack.

In your contact with the public, you shouid treat them politely and courteously. Rude and
offensive behaviour lowers the public’'s expectations and confidence In  counciilors.

in refum, you have a right to expect respectfil bahaviour from the public. if members ofthe
public are being abusive, intimidatory or threatening you are entitied to stop  any
conversation or interaction in person or onfine end report them to the local authority, the
relevant social madia provider or the police. This also applies to fellow counciliors, where
action could then be taken under the Councliior Code of Conduct, and local authority
empioysas, whare conoarns should be ralsed In line with the local authorlty’s councilior-
officer protocol.

2. Bullying, harassment and discrimination
As a councilior:

2.1 | do not buBy any person.
2.2 | do not harass any person,

2.3 | promote squalities and do not discriminate unlawfully ageinst amy

porson.
The Advisory, Conclliation and Arbltration Service characterises bullying as
offensive, intimidating, malicious or insulting .ar)m:uummsusenfpower

through means that undermine, humiliate, denigrate or injure the reciplent. Bullying might be
a regular pattem of behaviour or a one-off incident, happen face-lo-face, on soclal media, In

emails or phone calla, heppen in the workplace or at work social events and may not always

be ebvious or noticed by others.

The Protection from Harassment Act 1997 definss harassment aa conduct that causes

alarm or distress or puts people in fear of violence and must involve such conduct on at least

two accasions, It can include repeated attempts to impose  unwanted communications and
Pagc 4 of 16

Aporowed 3 12,2020
Updated 19 Tavawry wod 17 May 2021



contact upon a person in a manner that could bs. expected to cause distress or fear In any
reasonable person.

Uniawful discrimination is where someone is treated unfairly becsisse of a protected
characterlstic. Protecied characteristics are specific aspecis of a person's

iderdity defined by the Equality Act 2010. They are ags, disabliity, gender reassignment,
marriage and civi! partnership, pregnancy and matemily, race, religion or belief, sax and
sexual orisntation.

The Equailty Act 2010 places spacific duties on local authorities. Councllors have 2 central
role to play in ensuring thet equality Issuss are intagral to the local authority’s performance
and strategic aims, and that there Is a sfrong vision and public commitment to equality
acroes public sarvices.

3. Impartiality of officers of the council
As a councilior:

3.1 1 do not compromise, or atternpt fo compromise, the Impartiality of

anyone who works for, or on behalf of, the local authority.
Officers work for the local authority as a whole and must be polkically neutral (uniess they
are poltical assistants). They should not be cosrced or persuaded fo actina  way that woulkd
undermine their neutrality. You can question officers in order to imderstand, for example,
their reasons for proposing to act in a perticular way, or the content of a report that they
have written. However, you must not fry and force them to act differently, change thelr
advice, or alter the content of that report, if doing so  would prejudice thelr professicnal

b .
4. Confidentisity and access to informsation

Az a comncillor:

4.1 | do not disclose Information:
a. given to me In confidence by anyone
b. acquired by me which 1 beKeve, or ought ressonably to be
svrare, is of a confidential nature, unlesas

l. Thave recelved the consent of a person authorised to give It;

ii. 1am reguired by law to do so;

lil. the disciosure is made to a third party for the purpose of
obtalning professional legal advice provided that the third
party agrees not to disclose the Information to any other
person; or

iv. the discliosure is:

1. reasonable and n the publlc Interest; and

2. made in good faith and In compliance with the
reasonsbis requirements of the local authorily; and

3. [ have consulted the Monltoring Officer prior to Its
relsase.

4.2 | do not improperly use knowledpe gained solsly as a result of my role as a
counclilor for the advancement of myself, my friisnds, my famlly members,
my employer or my business Interests.

4.3 | do not prevent anycne from geiting information that thuy mre entitied to by
law.
Page Sof16
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Local authorities must work openly and transparently, and thelr proceedings and printed
materials are open o the public, except In certain legally defined circumstances. You should
work on this basls, but there will be times when it is required by law that discussions,
documents and cther information relating 1o or held by the local autharlly must be trested in
a confidential manner. Examples include personal date relating to individuals or Information
relating to ongoing nagotiations,

5. Disrepute
As a councillor;

5.1 1 do not bring my rolle or lncal authority into disrepute.
As & Councillor, you are tnsted to make decisions on behalf of your community and your
actions and behaviour are subject tn greater scrutiny than that of ordinery  members of the
public. You should be aware that your actions might have an adverss impact on you, othar
counclliors and/or your local authotity and may lower the public’s canfidence in your or your
local authority’s abfiity to discharge yourits funclions. For example, beheviowr thet is
considerad dishonest and/or deceliful can bring your local suthority into disreputs.
You are able to hold the local authority and fellow councillors to account and are able to
constructively challenge and express concam about decisions and provesses underteken by
the counci whilst continuing to adhere to other aspects of this Code of Conduct.

6. Use of positon
As & councillor:

6.1 1 do not use, or attempt to uss, my position Improperly to the advaniags or
disadvantage of myssif or anyona alse.

Your position as a member of the local authority provides you with certain opportunities,
responsibifties, and privileges, and you make choices all the time that will impact others.
However, you should not take advantage of these opportunities to  fusther your own or
others’ privale interests or to disadvantage anyons unfakly.
7. Use of iocal authority resources and facilities
As a zcouncliior:

7.1 1 do not misuse council resources.

7.2 L will, when using the resources of the local authority or authorising thelr use

by

others;

. act in accordance with the local authority's requirements; anct

b. snsure that such rescurces are not used for political purposes uniess
that uss could reasonably be regarded as licely to facliitate, or be
conducive to, the discharge of the functions of the local authority or of
the office to which | have been eleciad or appolnted.

You may be provided with resources end faciiities by the local authority to assist you in
cartying out your duties as a councilior.

BExamples include:
* office support
* stationery
* equipment such as phones, and computers
* transport
Page 6 of 16
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*+ access and use of local authority bulldings and rooms.

These are given to you to help you carry out your role as a councilior mors sffectively and
&re not to be used for business or personal gain. They should be ueed in accordance with
the purpose for which they have besn provided and the local authority’s own policles
regarding their use.

8. Complying with the Code of Conduct

As a Councillor:
8.1  undertake Cods of Conduct training provided by my local authority.

8.2 ) cooperats with any Cods of Conduct knvestigation and/or
determination.

szldomtln!lmldauorulompthlrﬂtnlm.nymonvnmhlhlyh be
Imdwdwlﬂ:ﬂna&nhh&uﬂondmlmﬁwﬂonorwm

Mlmmwmwmmnlmpmdmmfdm-nnmmnl have
breached the Code of Conduct,
nhathlyhmuuryouauewndlorhdlmmmhlahmm.fu you to
have your actions open 1o scrutiny end for you not to undermine public tnmst in the iocal
authority or its govemance. If you do not understend or sre concemed about the focal
authority’s processes In handfing a complaint you should relse this with your Monftoring
Officer

Frohdlngyourrapuhllonandﬂuupuhﬂondthﬂoullm
9. interseie
As & counclilor:

9.1 1 ragister snd disclose my interests.

Settion 29 of the Locslism Act 2011 requires tha Monitoring Officer to esteblish and
migintain a register of interests of members of the autharity ,

voummmmimmwmmmmlmmwm follow
councillore know which of your interests might give rise to a confiict of interest. The register Is
a public document that can be consulted when (or before) an lssue arises. The register

aiso protects you by allowing you to demonstrate operness and a willingness to be held
sccounteble. You are personally responsible for deciding  whether or not you should

disclose an Interest In a meeting, but it can be helptul for you to know early on if others think
that a potential conflict might artse. It is also important that the public know about any

interest that might have 1o be disclosed by you or other councifiors when meking or taking
part in decisions, so that decision rmaking is seen by the public as open end honest. This
holpslnammtlwtpubllc_ confidence in the infegrity of local governance is maintained,

You should nole that failure to register or discloee a disclosable pecuniary interost as set
out in Table 1, is a criminal offence under the Localiam Act 2014,

Appsnmxammmedmﬂedpmmmugmarndism inferests. if in
doubt, you should always seek advice from your Monitoring Officer.
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10.Gifts and hospitality
As a councitior:

10.1 | do not accept gifts or hospliality, rrespective of sstimated value, which
could give rise to real or substantive personal gain or & reasonable
suspicion of Influence on my part to show favour from persons seeking to
acquire, develop or do businsss with the local autharity or from persons
who may apply to the local authority for any permission, ficence or other
significant advaniage.

10.2 1 repister with the Monitoring OfMicer any gift or hospitality with an
estimated value of at loast £50 within 28 daya of its receipt.

10.3  1rogister with the Monltoring Officer any significant gift or
hospitality that | have been offerad but have refused to accept.

In order {o protect your position and the reputation of the local authority, you should
exercise caution In accepting any gifts or hospliality which are (or which you reasonably
belleve to be) offersd 1o you becauss you are & councilior. The presumption should always
be not o accept significant gifts or hoapitality. However, there may be times when such a
refusal may be difficult if it is seen as rudensss in which case you could accept It but must
ensure it s publicly registered. However, you do not need to register gifts and hospitaity
which are not related 1o your role as a councilior, such as Christmas gifts from your friends
and family. i is aiso important to note that it is appropriate to acoept normal expenses and
hospitality associated with your duties as a councilior. if you are unsure, do contact your
Monltoring Officer for guidance.
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Appandices

Appendix A - The Seven Principles of Public Life

The principles are:

Ssifiossness

Hoiders of public office should act solely In terms of the public interest.

Integrity

Hoiders of public office must avold placing themesives under any cbiigation to pecple or
organisations that might try inappropriately to infiluence them In their work. They should not

act or take decisions In order to gain financlal or other material beneflis for
their famlly, or thelr frisnds. They must disclose and resolve any interests and relstionships.

Objectivity

Holders of public office must act and take decisions impartially, fairy and on merit, using
the best evidence and without discrimination or bias.

Accountabliity

Holders of public office are acoountable to the public for thelr decisions and actions and
must submit themsalves to the scrutiny necessary to ensurs thie.

Openness

Hoiders of public office should act and teke decislons in an apen end transparent manner.
Information should not be withheld from the public unless there are clear  and lawful
reasons for so doing.

Honesty
Holders of public office shouk! be tnsthisl.
Lec:dership

Holders of public offios showkd exhibit these principles in thelr own behaviour. They should

aclively promote and robustly support the principlee and be wiling to challengs poor
behaviour wherever it occurs.,
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Appendix B Registering Inisrests

Within 28 days of bacoming & member or your re-slection or re-appointment to office you must
register with the Moniloring Officer the Interests which fall within the categerios set out In
Table 1 (Disclosabls Pecuniary interests) which are ss describad in “The Relevant
Authorities (Disclosable Pecuniary interests) Regulations 2012°. You should aiso register
details of your other personal Interesis which fall within the oategories set out In Table 2
{Other Registerabls Interests).

“Disciovable Pecuniary interest” means an intarest of yourset!, or of your partner If you are
aware of your partner's interest, within the descriptions set out in Tabls 1 below.

“Partner™ meoans a spouse or civil partner, or a person with whom you are iving as husband
or wife, or a person with whom you are living as If you are civil partners.

1. You must ensure that your register of interests is kept up-to-date and within 28
days of bacoming aware of any new interest, or of any change to a registered
interest, notify the Monltoring Officer.

2. A ‘senslive intereet' is as an interast which, f disclossd, could leed to the
mdmlmpmmnﬂdwlmm councllior, being subject to viclence
or

3. Where you hava a ‘sensitive Interest’ you must notify the Monitoring Officer with
the reasons why you believe it is @ sensitive interest. If the Monlioring Officer
agrees they will withhold the interest from the public register.

Non participation in case of diaclossbie pecuniary Interest

4, Where a matter arises at a mesting which directly relates to one of your Disclosable
Pecuniary interests as ast out In Table 1, you must disclose the interest, not
participate in any discussion or vote on the matter and must ot remain in the reom
unjeas you have baen granted a dispensation. If it is a ‘ssnsitive interest’, you do not
have to discloss the nature of the interest, just that you have an interest.
Digpensation may be granted in imited circumetances, to anable you to participate
and vote on a matier in which you hava a disclosable pecuniary interest.

5. [Where you have & disclosable pecuniary interest on a matter to be considered or Is
being considered by you as a Cabinet member in exercies of your executive function,
you must notify the Monitoring Officer of the Interest and must not take any steps or
further steps in the matter apart from amanging for someone elee to deal with it |

Disclosure of Other Registerable interests

8. Where a matier arices at a maeling which directly relares 10 the financial interest or
welibeing of ona of your Other Registerable Interests (as set out In Table 2), you must
disclose the interest. You may speak on the matter only if members of the public are
also aliowed 1o speak at the meeting but otherwiae must not take part in any
discuasion or vote on the matter and must not remain in the room unless you have
been granted a dispensation. if it s a 'sensitive interest, you do not have to disciose
the nature of the Interest.
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Disclosure of Non-Registerable Interesis

7.

Where a matter arises at a mesting which directly refates to your financial Interest
or well-baing (and Is not a Disclosable Pecuniary interest set outin Table 1) ora
financial Interest or well-being of a relative or close associate, you must disclose the
interest. You may speak on the matier only if members of the public are also sllowed
to speak at the mesting. Otherwise you must nottake part in any discussion or vote
on the matter and must not remain In the room unless you have besn granted a
g:pemaﬂon.lfltisa':enmw.yuu da hot have 1o disciose the nature of

Where a matter arises at a mesting which affects -
4. your own financial interest or well-being;
b. afinancial Interest or well-baing ofa relative or close associate; or
¢. afinancial interest or wellbeing of & body includad under Other Regisirable Interests s
set out in Table 2

you must discloss the interest. In order to determine whether you can remain in the
mesting after disclosing your interest the following test should be applied

. Where a maiter (referred o In paragraph 8 above) affects the financial interest or weli-being:

8. toagreater extent than it effects the financial interests of the majority of
inhabiants of the weard affected by the decision and;

b. areasonable member of the public knowing all the facts would bellave that it
would affect your view of the wider public interest

You may speak on the matter only if members of the public are also afiowed to
spesak &t the mesting. Otherwise you must not take part in any discussion or vote
on the matter 2nid must not remain in the room unless you heve baen granted a
disponsation,

ifitis & ‘sensitive Interest’, you do not have to disclose the nature of the Interest.

10.Where you have an Other Replstarable Interest or Non-Registerable Intarest on a matter

Approved 3 12.2020

to be considered or Is being considersd by you as & Cabinet member in exercise of
your exscutive function, you must notify the Montioring Officer of the interest and must
not take any steps or further steps in the matter apart from amanging for someone alse
{o deal with it]
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Tabis 1; Disctossbls Pecuniary intereats
Tlﬂstablasahom&nm)hmﬁonofw?mmﬂylm:sutmh the
" s (Disclosable Pecuniary intere squiations 2012

profession or vocation Mwweaﬂnnm:ﬂadonfor
. profit or gain.

Sponsorship peyment or provision of any other
#ﬂnﬁdhmﬂl(oﬂmhnf?«%ﬁu

previous 12-month period for expansas
incurred by him/her in carrying out
his/her dutles a8 a councllior, or towards
his/her election expanses.

This inciudss any payment or financial
benefit from a trade union within tha
maeaning of tha Trads Union and Labowr

Relations (Consclidation) Act 1992,

Contracts Any confract rnade betwean the
councilior or his/her spouse or civil
pariner or the person with whom the
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councilior is fiving as ¥ they were
spousas/civil partners (or a firm in which
such person s a partner, or an incorporated
body of which such person Is a director* or
& body thet such person has a beneficlal
interest in the securiies of*) and the council

.(:) under which goods or services are to bs
provided or works are to be exacuted; and
(b) which has not been fully discharged.

Land and Property

Any beneficial interest in land which is
within thi area of the councll,

"Land’ exchudes an aagement, servitude,
Interest or right in or over land which does
not give the councifior or hisher spouse or
civil pariner or the person with whom the
councilior s living a8 If they were spouses/
civil partners (alone or jointly with anather)
a right to cocupy or 10 receive income.

Any licence {efone or joinlly with others)
occupy land in the area of the councll for a
month or longer

Corporate tenancies

tenancy where (fo the councillor
Q‘lnyowlady:)?—- o ¢

{a the landiord Is the council; and ‘
b) the tenant is a body that the councillor,
or hig’her spouss or civll partner or the
person with whom the councillor Is fiving as
if they wore spouses/ civil partners Is a
pariner of or a director* of or has a
benaficial interest in the securities* of.

Any beneficial interest in securities” of a
bady where—

() that body (to the councilior's
knowledge) has a place of business or
land In the area of the council; and

(b) elther—

(i) ) the total nominal value of the
eecurities® exceads £25,000 or one
hundredth of the total ssued share
capital of that body; or

(i} f the share capltal of thet body Is
more than one class, the total nom
valus of the shares of any one class |
which the councillor, or his/ her spouse
¢l partner or the psrson with whom
councilior Is iiving as if they were

8

58

3 Q
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spousas/civil partners have a bensficial
intaerest amds ona hundredlh of tha

* ‘director’ inchudes a membar of the committee of management of an Industrial end
provident socisty.

* 'sacurities’ means shares, dabentures, debenture stock, loan stock, bonds, units of a
collective investment scheme within the meaning of the Financial Services and Markets Act
2000 and other securiies of any description, other than money depoeiied with a bullding
soclely.

Table 2: Other Registrzhia interests

You must register as an Other Registerable interest :
a) any unpald directorships

b)any body of which you are a member or are In & position of general contral or
managemsni and ko which you are nominated or appointed by your authority

c) any body
(i) exercising functions of a public nature
{it) dwected to cheritable purposes or
(¥i) one of whoss principal purposes includes ths influence of public opinion
or palficy (inciuding any political party or trade union)

of which you are & member or in a position of general conirol or management
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Appandix C - the Commiites on Standards in Public Life

The LGA has undertaken thie review whilst the Govemment conlinues to conalder the
recommendations mads by the Commitiee on: Standards in Public Life In thelr report on
Local Govemment Ethioal Standards. If the Govemment chooses to implement any of the
recormmendationa, this could require a change to this Code.

The recommendations cover:

* Racommendations for changes 1o the Localism Act 2011 to clarfly In law when the
Code of Conduct applies

* The introduction of sanctions

* Anappeais process through the Local Government Ombudsman

= Changes to the Relevant Authorities (Disciosable Pecuniary Interesis)
Ragulations 2012

* Updates to tho Local Government Transparency Code

* Changes o the role and responsibilities of the Independent Person

* That the criminal offences In the Localism Act 2014 relating io Disclosable
Pacuniary Interests should be abolished

The Local Government Ethical Standards report also includes Best Prattice
recommendations, These are:

Bast pracfioe 1: Looal authorities should include prohbitions on buflying and haressment In
codos of conduct. These should include s definition of bullying and harassment,
supplementad with a st of sxampies of the sort of behaviour covered by such a definition.

Beat practice 2: Counclis should inchsde provisions In thelr code of conduct requiing
councifors fo comply with any formal standerds investigetion and prohibling triviel or
malcious allegations by counciliors.

Best practics 3: Principal authorities should review their code of conduct sach year and
reguiarly seek, whers posshhls, the views of the public, communily organisations and
neighbouring authoritiss.

Bost practics 4: An authorily's code shoukl be readity sccessibie o both councitiors and

the public, In a prominent position on a councll’s website and available in councll premises.
Bast practics §: Locel authorities should update their gifts and hospltality register at least
once per quarter, and publish It in en actessible format, such as CSV.

Best practice 8: Councils should publish a clear and straightforward public intereet tost
against which allegations are filtered.

Best practive 7: Local authoritias should have access to et least two Independent
Persons,

Best practice 8: An Independent Person should be consulted as to whether to undertake &
format investigation on an allegation, and ehould be given the option to
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review and comment on allegations which the responsible officer is minded to dismiss
as being without merit, vexatious, or trivial,

Best practice &: Where a local authority makes a decision on an allegation of misconduct
following a forma! Investigation, a decision notice ehould be published as soon as possible
on its websits, including a brief statament of facts, the provisions of the code engaged by
the allegations, the view of the Independent Person, the reasoning of the dacision-maker,
and any sanction applied.

Bast practice 10: A jocal authority should have straighiforward and accessible guidance
on Its website on how to make a complaint under the code of conduct, the prooess for
handling complaints, and estimated timascales for investigations and outcomes.

Best practice 11: Forme! standards complaints about the condtict of a parish councilior
fowards & clerk should be made by the chalr or by the parish coundll, rether than the clerk in
all but exceptional circumstances,

Best practice 12: Monitoring Officers’ roles should include providing advics, support and
management of investigations and adjudications on alleged breaches to parish councls

within the remit of the principal authority. They should be provided with adequate training,
oorporate support and resourcas to Undertake this work.

Best practice 13; A local authority should have procedures in place to address any
conflicts of Interest when undertaking a standerds Investigation. Possble sleps should
Include asking tha Monikoring Officer from a different authorily to underiake the
Investigation.

Beat practics 14: Counclls shoukd report on separate bodles they have set up or which
they own as part of thelr snnual governance staiement and give a full pichre of their
relationship with those bodies. Separeta bodies created by local authorities shoulkd abide by
the Nolan principle of openness and publish thelr board agendas and minutes and annusi
raporis in an accessble place.

Best practice 13: Senior officers shouki! meet regularly with politicel group leaders ar group
whips to discuss standards [ssues.

The LGA has commlited to reviewing the Code on an annusl basls to ensure it is still
it for purpose.
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